
 

Page 1 of 5 
 

 

CORNWALL REGIONAL HOSPITAL  

 
VACANCIES 

 
Application letter along with detailed resume should be submitted to:  

 

E-mail: crhjobs@wrha.gov.jm 

Manager, Human Resource Management and Development  

Cornwall Regional Hospital  

P.O. Box 900  

Mt. Salem  

Montego Bay,  

St. James 

 
ONLY SHORTLISTED APPLICANTS WILL BE CONTACTED 

 

POSITION LOCATION SUMMARY QUALIFICATIONS 

 

SENIOR INVENTORY 

OFFICER 

(GMG/AM 4) 

 

$2,803,771.00 - $ 

3,770,761.00 

per annum 

 

CRH 

The Cornwall Regional Hospital, 

under the Western Regional 

Health Authority, requires the 

services of a Senior Inventory 

Officer (GMG/AM 4) for the 

above location. Reporting to the 

Operations Manager, the 

incumbent is responsible for 

ensuring the efficient receival and 

 Bachelor in Business Administration or 

Supplies Management 

 Two (2) years of working experience in 

Supplies Management and or 

Inventory/Fixed Asset Management 
                                               Or 

 Associate in Business Administration or 

Supplies Management 

 Three (3) years of working experience in 

Supplies Management and or Inventory 
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POSITION LOCATION SUMMARY QUALIFICATIONS 

distribution of goods, preparation 

of purchase requisitions, posting 

of invoices to the Inventory 

Management System, and the 

submission of the relevant 

documents to the Finance and 

Accounts Department for 

processing.  

Management 

 Diploma in Supplies Management (MIND) 

 Five (5) years of working experience in 

Supplies Management and or 

Inventory/Fixed Asset Management 

 Certification in Supervisory Management 

would be a plus 

 

JUNIOR 

PHYSIOTHERAPIST 

(HPC/PT 1) 

 

$3,241,533.00 - 

$3,853,164.00 per annum 

 

CRH 

Reporting to the Manager of 

Physical Therapy Services, the 

incumbent will be expected to: 

Evaluate, plan, and administer 

therapeutic treatment to 

patients assigned to caseload.  

Subsequent documentation of 

patients’ evaluation and 

implementation of treatment.  

Prepare and summarize 

monthly statistics assigned to 

caseload. Attend ward-rounds, 

clinics and consult with 

medical team as it relates to 

patient care. 

 Bachelor of Science Degree in Physical Therapy 

 One (1) year internship  

 

 

MEDICAL SOCIAL 

WORKER 

(HPC/MSW 1) 

 

 

 

CRH 

The Cornwall Regional Hospital, 

under the Western Regional 

Health Authority, requires the 

services of a Medical Social 

 Bachelor of Science Degree in Social Work 

 Minimum of two (2) years’ experience in the 

public health system 
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POSITION LOCATION SUMMARY QUALIFICATIONS 

 

$3,759,184.00 - 

$4,468,488.00 per annum 

Worker (HPC/MSW 1) for the 

above location. Under the direct 

supervision of the Senior Medical 

Social Worker/Senior Medical 

Officer, the Medical Social 

Worker (HPC/MSW 1) primary 

responsibility is to conduct 

comprehensive social 

investigations in order to help 

patients understand their illness 

or condition and provide them 

with information about the 

resources available to them to 

cope with the emotional, financial 

and social needs that arise with a 

diagnosis. The Medical Social 

Worker is also responsible for 

coordinating with the relevant 

health teams to address social 

cases in the hospital that affect 

bed spaces.  

 

DRIVER  

(LMO/DR 1) 

 

$1,181,440.00 - 

$1,589,432.00 per annum 

 

CRH 

The Cornwall Regional Hospital, 

under the Western Regional 

Health Authority, requires the 

services of Drivers (LMO/DR 1) 

for the above location. Reporting 

to the Transport Supervisor, the 

Driver contributes to the day-to-

day operations of the Unit by 

 High School/Secondary School Leaving 

Certificate 

 Holder of a General driver’s License to 

include trucks, motor cars (not less than 

3000kgs laden weight)  

 Approved by the National Works Agency to 

operate Government-owned motor vehicles 

 Minimum of four (4) years of work 
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POSITION LOCATION SUMMARY QUALIFICATIONS 

driving assigned vehicles to 

transport personnel to scheduled 

locations, collecting and 

delivering goods, furniture, 

equipment, correspondences and 

documents for the organization.  

experience in a similar capacity  

 Certification in Defensive Driving would be 

an asset. High School/Secondary School 

Leaving Certificate 

 

HEAD COOK  

(HSC/HS 4) 

 

$1,545,377.00 - 

$1,836,968.00 per annum 

 

CRH 

The Cornwall Regional Hospital, 

under the Western Regional 

Health Authority, requires the 

services of a Head Cook 

(HSC/HS 4) for the above 

location under the supervision of 

the Assistant Dietitian 2. 

 Certificate in Food & Beverage Preparation from 

HEART Trust/NTA 

  At least 2-4 years' experience, preferably in a 

healthcare setting 

 

LAUNDRY MANAGER 

(HSC/HS 5) 

 

$1,792,163.00 -

$2,130,319.00 per annum 

 

CRH 

The Cornwall Regional Hospital, 

under the Western Regional 

Health Authority, requires the 

services of a Laundry Manager 

(HSC/HS 5) for the above 

location. Under the direct 

supervision of the Operations 

Manager, the Laundry Manager 

(HSC/HS 5) primarily oversees 

the day-to-day operations of the 

Laundry Unit by ensuring that all 

laundering duties such as 

washing, drying, folding, sewing, 

alterations and ironing are carried 

out in keeping with standard 

operating procedures and 

 Diploma/ Certificate in Housekeeping/Laundry 

Management  

 Three (3) years' experience 

  A certificate in Supervisory Management would 

be an asset 
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POSITION LOCATION SUMMARY QUALIFICATIONS 

infection and prevention control 

protocols. 

 

 

MEDICAL IMAGING 

PRACTITIONER 

(HPC/MIP 1) 

 

$ 3,241,533.00 - 

$3,853,164.00  

per annum 

 

CRH 

The Cornwall Regional Hospital, 

under the Western Regional 

Health Authority, requires the 

services of a Medical Imaging 

Practitioner (HPC/MIP1) for the 

above location; under the 

supervision of the Manager 

Medical Imaging Services; the 

incumbent is responsible for 

directing and coordinating 

activities for the delivery of 

diagnostic radiology service 

within a specialty area. 

 Bachelor of Science Degree in Diagnostic 

Imaging (Radiography) 

 


